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(hareinafisr refensd to as the 'Employee'). Both

parlies agree on the followings:

1. Job Assignment and Wages

The Employer hereby sngagss the

Empb)€e and tho Empb)ree agre€s b utork for tle
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the Employee
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3. Working Hours

The working hours shall nol exceed

hours a day, _ days per week-
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4. Holiday and Leave

4.1 The Employer shall anange for the

Employee _ day(s) off weekly with regular pay.

4.2 The Employer shall anange for the

Employee days off per year on Thai

official holidays with regular pay.

4.3 Annual leave of _ days

shall be allowed by the Employer for the Employee

when completed one year employment with regular

pay.

5. Overtlmo

5.1 lf ths Employee works more than the

usual hours on the regular working day, the Employee

shall be paid extra ior overtime by the Employer at

the rate of

5.2 lf the Employee works on holidays,

the Employee shall be paid extra for overtime by

the Employer at lhe rate of per hour/day

6. Food

The Employer shall provide to the

Employee three meals a day of working day and the

food expenses depend on the agrsement of the

Employer and the Employee.

7. Accommodation

The Employer shall provide the

Employee safe and hygienic accommodation and

the accommodation expenses depend on the

agreement of lhe Employer and the Employee.

8. lrledical Troatmsnt

ln the event of the Employee's illness or

accident caused by work during the period of the

contract, the Employer shall both provide all

necessary medical tEffi fee d cfsge b tE
EnpQpe, ad h tE rEalirE pay rcgdar tt/agE ard

conpersatm on brrE not less than those stipulated

by the law.

ln the event of death of the Employee, all

expnses of managing the body will be under

responsibility of the Employer.
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9. Travol and Transportation

The employer shall pay for the cosl of

Employee's traveling to Thailand as well as pay

the anangement for transportalion to his assigned

housing. The Employer shall also pay ior the cost of

the retum traveling oI the Employee b tit corw allEr

tE ffi' hb ndkiE colt'ad, except that the Employee is

at fault or terminates the contact.

10. Obligation

10.1 The Employee shall abide by the

rules and regulations of the Employe/s company

s$pulated in confomity with the law,and shall respec{

lhe Thai faditions and customs.

10.2 The Employee shall work only for

the Employee's company.

10.3 TIE EflpqiEe sH rrt engqB h my

unlawful activities such as protest or demonstration.

11. Tsrmlnatlon ofthe Contract

1 1.1 ln case the Employer terminates

the contract, the Employer shall give one month

notice to tp ErnpqiE, s pay qp rffh $ee h leu d
SiviE rdice, or otheruise act in conformity with the

Thai labour law. The Employer shall thereby pay for

the cost of the retum lravel of the Employee to his

counby.

1'1.2 ln case the Employee terminates the

contract, the Employee shall give a one month notics

to the Employer and shall pay for his own expenses.

'12. Others

12.'l ln the event of natural disaster,

riot, ,ighting or war the Employer shall evacuate the

Employee to the safe area, and if the situation is no

longer conducive for the continuity ol work, the

Employer shall repatriate the Employee and shall

pay for all the expenses of the repatriation.

12.2 Olher conditions not mentioned

in this contract shall be in accordance with the

stipulations of the law.
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12.3 t n:ornu1ui1,r luununnl! 12.3 ln case the Employer fails to

implement any of the conditions agreed in this

contract, in full or in part, the Employer shall be

responsible for all the losses incuned to the employee.

Done in duplicate, one in both Thai and

English, each being equally authentic, each party

holding one copy.

ln witEss whereof, the undersigned, having

fully understood the contents of the contract statod

herein, have signed this agraement.
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